


Who We Are
We are an independent, solutions-oriented, and citizen-
led non-profit, established in 1983. 

We believe public education – early childhood through 
postsecondary – is critical to the economic and social 
well-being of Kentucky, requiring an ambitious agenda 
that ensures educational success for each Kentuckian. 

What We Do
Our mission is to ensure a path to a larger life for more 
Kentuckians by fully connecting the power of education 
to the state’s economy and decreasing poverty. We 
study issues, inform Kentuckians about our studies, and 
mobilize them to take action in an effort to build:

• State and local systems that deliver education 
excellence with equity, preparing Kentuckians for a 
Big Bold Future; and

• A Groundswell of mobilized communities, deeply 
engaged and implementing innovative solutions 
locally.

We are all about communities responding to the 
unique needs of students and families locally, to 
realize better outcomes in education – early 
childhood through postsecondary. Groundswell 
members, over 1,000 strong, are the boots on the 
ground in a campaign to realize a Big Bold Future 
for Kentucky – with education at the core. 

We advocate for honest and inclusive 
conversations that promote culturally 
responsive polices, practices and 
imaginative investments to repair 
longstanding failures to deliver 
educational excellence for students who 
have been marginalized.

We unite Kentucky’s early childhood 
advocates through shared goals to 
strengthen early care and education for 
Kentucky children from birth through third 
grade and increase access to high quality 
early childhood opportunities.

We are a network of partners focused on 
increasing open communication, learning 
opportunities and shared decision-making 
power through school and family 
partnerships across the Commonwealth.

prichardcommittee.org

We are parents, students, and teachers who formally engage as active 
partners in shared work to improve education. We study pressing 
education issues, help inform the public and policymakers of our 
findings, and engage communities to celebrate success and to design 
unique local solutions to our challenges. 

Kentucky Collaborative for Families & Schools



prichardcommittee.org/groundswell
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5 Key Points

1. Educational equity must be rooted in culturally responsive and sustaining 
practices.

2. Families must be part of equity initiatives.

3. Equity talk and equity action must be a reinforcing cycle. (Credit: Dr. Jal Mehta)
a. Don’t end a conversation without moving to action. 
b. Don’t end action without reflection and conversation.

4. Relationships are fundamental.

5. Start where you are, but don’t stay there. (Credit: Dr. Richard Milner)



Discussion 
Question 

Using the chat box feature, 
respond to the following 
two questions:

From your perspective, 
what is educational equity? 

Does it fall into any of these 
traps or tropes?

Credit: Jamila Dugan
http://www.ascd.org/publications/educational-
leadership/mar21/vol78/num06/Beware-of-
Equity-Traps-and-Tropes.aspx

http://www.ascd.org/publications/educational-leadership/mar21/vol78/num06/Beware-of-Equity-Traps-and-Tropes.aspx


Equity in Education
We define educational equity as each student receiving the resources and 
supports needed to be successful in school and beyond. 

Working toward educational equity involves: 

● Ensuring high expectations and outcomes for all participants in the 
educational system

● Disrupting inequitable practices, examining biases, and creating 
environments of belonging for students, teachers and families

● Cultivating the unique gifts, talents, and interests that each person 
possesses.



1. Educational equity must be rooted in 
culturally responsive and sustaining 
practices.



In order for education to be 
equitable, there needs to be a focus 

on sustaining, rather than 
eradicating, students ways of being. 

(Ladson-Billings, 1995; Paris, 2012)

Educational Equity and 
Culturally Responsive-
Sustaining Practices 

https://static1.squarespace.com/static/5bc5d
a7c3560c36b7dab1922/t/5e31f1dbd0bd4253
48c9c2f3/1580331483649/CRSE+One+Pag
er+2020.pdf

https://static1.squarespace.com/static/5bc5da7c3560c36b7dab1922/t/5e31f1dbd0bd425348c9c2f3/1580331483649/CRSE+One+Pager+2020.pdf


Why CRSE is Needed in Schools
“Students deserve a quality public education that honors their cultures, 
backgrounds, and communities. Their education should connect academic 
learning to their lives, passions, and struggles outside of school. From racism to 
harsh discipline policies, public schools are full of inequities that impact students’ 
lives every day. We need culturally responsive-sustaining education to transform 
schooling.” -NYU EJ-ROC https://crehub.org/

Without this radical transformation and re-imagining of education, schools will 
continue to fail to meet the academic, social, and emotional needs of historically 
marginalized students and their families. 

https://crehub.org/


2. Families must be part of equity 
initiatives.



What Schools Can Learn From Families
Families have particular strengths, resources, and knowledge they can offer 
schools. This knowledge can inform school leaders, teachers, and other schooling 
staff what the specific needs of their students/ families are and what CR-S 
practices could and should like in their schools. (Mapp and Kuttner, 2013)

In the chat box, drop some ideas of things you think school leaders, teachers, and 
other schooling staff may learn about student and family needs when working in 
partnership?



Yosso’s Theory on 
Community Cultural 

Wealth 

https://thrive.arizona.edu/sites/defaul
t/files/Whose%20culture%20has%2
0capital_A%20critical%20race%20th
eory%20discussion%20of%20comm
unity%20cultural%20wealth_1.pdf

https://thrive.arizona.edu/sites/default/files/Whose%20culture%20has%20capital_A%20critical%20race%20theory%20discussion%20of%20community%20cultural%20wealth_1.pdf


Why must families be part of equity initiatives?

● Families care about their kids with a sense of urgency
● Families are the “horizontal thread across vertical systems”
● Families understand the issues: Problem definition is more accurate 

and solutions are more relevant to the actual strengths and needs of 
students

● Community members are more likely to buy into and take 
ownership of the change, especially in light of inevitable resistance

● Changes more likely to be sustainable
● Increased civic participation and social capital is an important 

outcome in of itself



3. Equity talk and equity action 
must be a reinforcing cycle.



“Change comes when actions 
and beliefs move in a reinforcing 
cycle. 

In this view, changes in actions 
lead to changes in belief, which 
stimulates demand for further 
change.”

Credit: Dr. Jal Mehta

https://www.nextgenlearni
ng.org/articles/equity-
work-too-much-talk-too-
little-action

https://www.nextgenlearning.org/articles/equity-work-too-much-talk-too-little-action


“So it’s not that talk, reflection, reading, and 
learning are unimportant; to the contrary they are 
critical. But this learning will be much more 
constructive, and much more likely to be 
sustained, if it is interwoven with actions that lead 
to change. At the moment, the balance is off: too 
much of our current equity work is heavy on talk 
and short on action. We need to complete the 
cycle.”



Critical questions at the end of any conversation for moving 
to action
1. What are the action steps that follow from our discussion?
2. Can we co-design with students, families, and community members to 

actually do something different as opposed to simply raising awareness or 
consciousness?

3. What can we try, even on a small scale, to see whether our hunches about 
what might make a difference are right?

Source: Jal Mehta



Self- and Group- Reflection Questions

● How did I show up? Did I come into the conversation with an open mind? Did 
I listen to hear rather than to respond? 

● What emotions did I bring to the conversation? Where do I feel threatened, 
scared, frustrated, angry or confused in my interactions and relationships with 
families? How do those feelings impact my relationships and communication 
with families? 

● Who spoke? Who didn’t speak? Are there patterns by race, language, 
education level, ability?

● How can we do better next time?



4. Relationships are fundamental.



Relationship-Building Between Schools and Families

Begin the year with deep 
listening

Describe your 
child’s 
strengths

What are your 
favorite activities 
to do as a 
family?

What is the best 
way to 
communicate?

What else 
should I know?

Learn how to say “hello” in the 
languages of your families

5 positive communications for 
every negative one

What the research says:

Relational trust between school staff 
and families is a key driver of school 
success

Associated with a ten-fold increase 
in math scores and a four-fold 
increase in ELA scores (Bryk et al., 
2010)



Relationship-Building Among Families

What the research says:

● Collective action among 
families leads to systemic 
changes in school systems 
(Warren & Mapp, 2011)

● Relationships between families 
contributes to well-being and 
healing (Geller et al., 2019)

https://parentleadershipevaluation.steinhardt.nyu.edu/sites/def
ault/files/inline-files/PLEN_Synopsis_FINAL.pdf

https://parentleadershipevaluation.steinhardt.nyu.edu/sites/default/files/inline-files/PLEN_Synopsis_FINAL.pdf


5. Start where you are, but don’t 
stay there.



https://movementstrategy.org/b/wp-content/uploads/2019/09/Spectrum-2-1-1.pdf



Appreciative Inquiry

With a group of families, pose the following 
questions:

Reflect on a time when you felt really connected to 
your child’s school or education?

● What did this feel like? What was memorable 
about it?

● What made this experience so positive?
● If you had three wishes that would ensure a 

more successful experience like the one you 
just described, what would they be? 

(Families can interview one another and then 
report out)

https://www.involve.org.uk/resources/methods/appreciative-inquiry

https://www.involve.org.uk/resources/methods/appreciative-inquiry


Equity Continuum
https://steinhardt.nyu.edu/sites/default/
files/2020-
11/EQUITY_CENTERED%20_SCHO
OL_REFORM%20_CONTINUUM_071
6%20%283%29.pdf

https://steinhardt.nyu.edu/sites/default/files/2020-11/EQUITY_CENTERED%20_SCHOOL_REFORM%20_CONTINUUM_0716%20%283%29.pdf


Culturally 
Responsive 
Curriculum 
Scorecards

https://steinh
ardt.nyu.edu/
metrocenter/
ejroc/culturall
y-responsive-
curriculum-
scorecards

https://steinhardt.nyu.edu/metrocenter/ejroc/culturally-responsive-curriculum-scorecards


Additional Resources

● Community Design Circles: https://familydesigncollab.org/wp-
content/uploads/2020/11/FLDC-Paper_What-Does-Partnership-Taste-
Like.pdf

● Education Cafes:
http://www.idra.org/wp-content/uploads/2017/05/5-Steps-to-Start-an-IDRA-
Education-CAFE.pdf

● Guide for Culturally Responsive-Sustaining Family Engagement: 
https://static1.squarespace.com/static/5bc5da7c3560c36b7dab1922/t/5ed12955d45eb54e7a0854a3/1590765951611
/CEJ_CRSEBook_v7.pdf

https://familydesigncollab.org/wp-content/uploads/2020/11/FLDC-Paper_What-Does-Partnership-Taste-Like.pdf
http://www.idra.org/wp-content/uploads/2017/05/5-Steps-to-Start-an-IDRA-Education-CAFE.pdf
https://static1.squarespace.com/static/5bc5da7c3560c36b7dab1922/t/5ed12955d45eb54e7a0854a3/1590765951611/CEJ_CRSEBook_v7.pdf


Keep in touch!
Danielle Perry
danielle.perry@nyu.edu

Joanna Geller
joanna.geller@nyu.edu

Follow us on Twitter: 

@metro_research @metro_nyu

Sign up for our listserv:

https://nyu.us14.list-
manage.com/subscribe?u=d814876dc946e15bebc284251&id=b537fa243c

mailto:joanna.geller@nyu.edu


#kyparentleader                                               #kyCIPL

Thank you for joining us today!

Please remember to complete the Exit Survey (in chat 
box)

And remember to Join the Groundswell (also in chat 
box)

https://nyu.qualtrics.com/jfe/form/SV_9vLqjeg16qlylDL
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